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payment in full is made by you pursuant to 
said Guarantee, at the rate of lll% per 
annum, being the rate for such interest ac-
crual specified in such Note. Such payment 
is to be made at [state payment instructions 
of Noteholder.]
[Name of Applicant]
By llllllllllllllllllllll

Name llllllllllllllllllll

Title lllllllllllllllllllll

Dated llllllllllllllllllll

PART 223—ADMINISTRATIVE EN-
FORCEMENT PROCEDURES OF 
POST-EMPLOYMENT RESTRIC-
TIONS

Sec.
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AUTHORITY: 18 U.S.C. 207.

SOURCE: 46 FR 55957, Nov. 13, 1981, unless 
otherwise noted.

§ 223.1 General. 
The following procedures are hereby 

established with respect to the admin-
istrative enforcement of restrictions on 
post-employment activities (18 U.S.C. 
207 (a), (b) or (c)) and implementing 
regulations published by the Office of 
Government Ethics (5 CFR part 737).

§ 223.2 Report of violations. 
On receipt of information regarding a 

possible violation of the statutory or 
regulatory post-employment restric-
tions by a former employee and after 
determining that such information 
does not appear to be frivolous, the 
General Counsel shall provide such in-
formation to the Director of the Office 
of Government Ethics and to the 
Criminal Division, Department of Jus-
tice. Any investigation or administra-
tive action shall be coordinated with 
the Department of Justice to avoid 
prejudicing possible criminal pro-
ceedings. If the Department of Justice 
informs the Agency that it does not in-
tend to institute criminal proceedings, 

such coordination shall no longer be re-
quired and the General Counsel is free 
to decide whether to pursue adminis-
trative action.

§ 223.3 Initiation of proceeding. 
Whenever the General Counsel has 

reasonable cause to believe that a 
former Government employee has vio-
lated the statutory or regulatory post-
employment restrictions, he or she 
shall initiate an administrative action 
by providing the former Government 
employee with written notice of inten-
tion to institute administrative action. 
Notice must include: 

(a) A statement of allegations and 
the basis thereof sufficiently detailed 
to enable the former Government em-
ployee to prepare an adequate defense; 

(b) Notification of the right to re-
spond to the allegations in writing and/
or to request a hearing, together with 
an explanation of the method by which 
a hearing may be requested; and 

(c) A statement that, in the absence 
of a request for a hearing, the General 
Counsel shall issue a final decision 
based upon the evidence gathered to 
date, including any written reply made 
by the former Government employee.

§ 223.4 Examiner. 
When a former Government employee 

after receiving adequate notice re-
quests a hearing, a presiding official 
(hereinafter referred to as ‘‘examiner’’) 
shall be appointed by the Adminis-
trator to make an initial decision. The 
examiner shall be a responsible person 
who is impartial and who has not par-
ticipated in any manner in the decision 
to initiate the proceeding. The hearing 
officer shall be an individual with suit-
able experience and training to conduct 
the hearing, reach a determination and 
render an initial decision in an equi-
table manner.

§ 223.5 Agency representative. 
The General Counsel shall appoint an 

agency representative to present evi-
dence and otherwise participate in the 
hearing.

§ 223.6 Time, date and place of hear-
ing. 

The examiner shall establish a rea-
sonable time, date and place to conduct 
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